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OUR CORE BRANDS

We are a brand-led collective.
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architecture | entertainment

interior

We transcend conventional design by uniting innovation, craftsmanship, and technology
to create spaces that inspire and endure. Our collective of specialist brands delivers holistic,
future-forward solutions, seamlessly blending aesthetics, functionality, and sustainability
to redefine how spaces are imagined and built.

4 Specialized Brands.
Unified Excellence.

Design & Build with A Promise to Trust.

o1. architectural & construction IA! Archi +

02 interior design & build Mie
MO

03. entertainment design & build PARTY

0. commercial design & build workspace



OUR BRAND STORY

Always served by somebody.
Always.

ESTABLISHED Backed by a carefully curated team of interior design

professionals, we combine creative expertise with a
1 8 YEA RS deep understanding of modern client expectations.
This foundation guides our design thinking,
execution systems, and client advisory approach.

PROJECTS COMPLETED

Inan industry where many Interior Design practices do not sustain

beyond 5-7 years, 4 8 9 0 O/
Interior Plus stands defined by its ability to deliver, adapt, and . O

remain accountable over time. OF 5 STARS RATING SIMILARITY FROM REALITY
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ORGANISATIONALSTRUCTURE

Executive Assistant

MANAGEMENT

Nicsmand
Group Managing Director

Black
Executive Protection Officer

ACCOUNT
S FINANCE MOODMODES YYDS
Meng Yee Pearly Cherlyn

Finance Consultant Brand & Creative Lead
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Marketing Director

Macy Elena - Peter Bthrust Summer
Senior Account Executive  Visual Creative Designer, SEO ATAP
Photo/Videography Skelly
SEM

-

e

SALES

Jack

Associate Director

Andrea

Design As
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Design Partner
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Lead Design Consultant
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—— Eunice

—— Sheryl

l

Lok Yen

Mandy
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Derick
Cheng Sin (CS)
Shi Chie
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DESIGN

Wai Lam
Design Production Lead

Chris
Visual Designer

Sara
Visual Designer
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Tris Nicholas Lee Jie Kit =
Operation Director Project Director CTO Managing Director Interior
Decorator
Consultant
- - YongZhi ChunHong Yap
QS Procurement App Full Stack Operation Director
Developer Developer

Sum
Project Delivery Lead

Ivan
Project Delivery Lead

Derek
Project Delivery Lead

Chester
Management Assistant

Geogen
Project Manager

Shawn
Project Assistant

Ilwan
Maintenance Assistant



UNIFIED OPERATING SYSTEM

ONE PLATFORM. MULTIPLE BRANDS. CONSISTENT DELIVERY. ‘
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OPERATION TEAM

CAREER PATH TRACK PHODUCTMTY CONTREUTICNREWARDS (R

PROJECT BASIS YEARLY BASIS

b n PN
= s i 53 BRNE
1 y : - N Decided lly by th based
W HE R /9 ik EXCHANGE ~ occesional discretionary, and performance-based, overal perioriance ind pr3ohia Contbuton VENTURE
) not a guaranteed benefit.
YOUR CHOICE OF DESCRIPTION RATE DAARER] FFTEMEFIURM, (XIRIEEM. Eﬂ/&ﬂﬁ;?ﬂgﬁﬂz{zﬁéﬁ&*ﬂgq\)\%ﬁy&ﬁg OPPORTUNITY
RAIVIIE 2R, AT AERELEREN. A = ’
IHIIR R RERE

BALANCED GROWTH TRACK

|

e 73 3 el el

Executor BEsTR D ECIESS, REIAAITIRIERY - Completes assigned tasks, foundation of team execution
B fTa EXfoe; — BEESiR - 593 - Faces problems - Willing to try - Communicates actively O ) Tmonth )
7 - You are stable, reliable part of the team, trusted to get things done P s oo
Contributor RARESED, BMSERSHE Epll - Invests time and energy with responsibility and enthusiasm. subject to approval and
e FEiEchidE, (B EEFEM - Proactively drives progress, though results are not yet visible. W, scheme guidelines o 1tm(<13bh’tpt - }
H NS AR SE, B - Builds positive momentum, laying groundwork for future success. performance agreed entitiement.
Talent AR=AESS, BEMEE “WiSEN LElIaaelid - GCoesbeyond tasks, thinks how to do better subject to approval and 1 month or 2 month
sty BREL, BEFS. HREAT - Ambitious, eager to learn and challenge oneself © scheme guidelines WS ot et ‘
; ] : DAY . * -achie
FHAtE “BSRNE" —E. Hik. RE. =M géafrct);s n?e:ﬁggng value — efficiency, improvement, results, "ot guaranteed benaft,subectto

CHALLENGE FORWARD-MOVING TRACK

;9 Game Changer ﬁ‘;ﬁigfﬁggﬂ\ ﬁﬁigi,ﬁgﬁﬂjiﬁ;k i [T)alies to skolve Chaof! pr(?‘ble_n_is, b?t“ePGCKS ® subject to approval and subject to agreed

BE e, 8 “®inil” - lakesonkey projects, a “crisis solver scheme guidelines entitlement _
. kRE REMTIVREA, G5 EIRESIE] - You make change happen, bring breakthroughs and new 0
ﬁt ERRE ) e - opportunities
IR
/ Visionary Kﬁfﬁiiﬂﬂﬂ:\bi‘ﬁfgﬂﬁ E_ S - \S(ame astGabme %irangerhwith df(|>cudst<:\n I;)ng-tterm dfire;:;c\ion ® subject to approval and subject to agreed ®
ﬂiu = BERESBH, eBARIRE. HoIEPA . Zinikss - You create breakthroughs and lead the team to go further scheme guidelines entitlement

fREWHIEA, WLHPA “EEGXW. EST”

i

REMARKS
Productivity Contribution Al Project/Produclztivity Contribtfitiongewards (PCR) and other simfilar incentivas are discretiona:ry rewards ‘ ‘ EXE, RE—FEXNER, REBRLRKSERZE.
granted at the sole discretion of the Company. They are not part of contractual wages, and the Company AT AR a7 kiR es BE—/ A sq L P =%=/8
Rewards (PCR) reserves the full right to determine the eligibility, timing, and amount payable. These rewards do not form fRATLAEIRGRSS, BAILUERRE, E58—150, HMIASEHZS. ENER, E8FESE.
any fixed or guaranteed entitlement, and theii availability may vary from year to year depending on There’s no shortcut to success — only the path of steady growth or breakthrough.
Company performance and Management decision. You can choose to play it safe or aim for change. Whatever you choose, we respect and support you. , ,

Choose your path, move forward without regret.



OPERATION TEAM

CAREER PATH TRACK

. ) ) SEASON AFTER 10PM MILEAGE CLAIM BIRTHDAY LEAVE
EE R 7 L HEAS i8] T {EBtiE PARKING OR  TRANSPORT MEDICAL (SUPPORT TEAM) 1 day on any day either OTHER BENEFITS
YOUR CHOICE OF START WORK WORKING HOURS REIMBURSEMENT REIMBURSEMENT CLAIM PETROL REIMBURSEMENT 3 days before/after,
(PROJECT TEAM) or on the actual day

BALANCED GROWTH TRACK

—>H
g |

. . FOR SUPPORT TEAM:
E Mileage Claim: RM 0.35/km
calculated based on
,Jt Executor 10am - 11am 8 hours work 50% O RM 700 office & approved work location only ® )
P ;;L.fi—% + 1hourlunch female emp|oyees on|y annually
'tt FOR PROJECT TEAM:
gg Contributor 8 hours work . O RM 700 Based on Valid Recerpts
T2 10am - 11am + 1hour lunch 100% female employees only annually capped at RM 700/month © )
Talent 10am - Tam 8 hours work 100% O RM 700 ® )
BhE + Thourlunch female employees only annually

CHALLENGE FORWARD-MOVING TRACK

\ me Changer
;J came Change 10am - 1pm . ? Eoursl worhk 100% © o 70”0 FOR SUPPORT TEAM: O () = Dollbbenivellent
. ASES ~ o hnodriune female employees only annuatly _ _ with option to encash.
BERHIAZN, 88, 1EiaiEREeEN Mileage Claim: RM 0.35/km .
calculated based on - Exclusive access to the yearly
. office & approved work location only retreat or trip, with either full
. coverage by the company.
Il:l:l isi SESAIE[N]E] SRt (O = (T = BB A
y_lslllonary RS e L BRI L SEERIR 100% . 7o FOR PROJECT TEAM: o @ - (SMF) SKILLMASTERY FUND
ﬁu a1k Bfﬁ?ii&g'_ﬁﬁi ERA Bl R AT E R = annuatly Reimbursement Any skill development and
- Based on Valid Receipts mastery within our company.
J capped at RM 700/month

i

REMARKS
Annual Leave igible after probation, applied at least 7 days in advance) Medical Leave Maternity Leave st ety Hospitilization Leave
« 12 days for every twelve months of continuous work for one to five years; and « 14 days for every twelve months of continuous work for one to two years; and - 98consecutive days « up to 60 days (including medical leave)
« 16 days for every twelve months of continuous work for five or more years. « 18 days for every twelve months of continuous work for two to five years; and . iibleaft oo o . .
Unused leave will not be carried forward to the following year. Instead, any 22 days for every twelve months of continuous work for five or more years. Paternlty Leave (eligible af monthe) ¢ asworke Public Hollday

remaining leave balance will be reimbursed as cash at the end of each year. « 7 consecutive days - According to Public Holiday in Federal Territory of Kuala Lumpur.
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STAFF REFERRALPROGRAMME

RM 5,000
REFERRAL BONUS

FOR REFERRING GREAT TALENT

- Reward paid after successful completion of probation % i know someone great?
- Applicable to full-time hires only e contact HR for referral details.




REFER A

 Upon verification of a qualified client lead -

KNOW A FUTURE HOME OWNER?

POT

ENTIAL CL

RM 50

TNG Appreciation Credit

ENT REFER A SUCCESSFUL DEAL

RM 5,000

« paid upon successful project completion
« applies to completed design & build contracts

 submit referrals to Marketing Team.




STAFF LEAVE

o w -

Annual leave on a prorated basis Any additional annual leave taken All leave balance at the year end
(1 full month of service earns 1day of annual leave). will be treated as unpaid leave. will be encashed; it cannot be carried forward.

LEAVE POLICY




STAFF LEAV

:.f..f BIRTHDAY LEAVE (ELIGIBLE AFTER PROBATION) C ANNUAL LEAVE
!I AeEy  SeEBlIsieEl e ELE; Of i. 12 days for every 12 months of continuous work
. actual day or | for1-5years; and
lii.anyday 3 days after birthdate ii. 16 days for every 12 months of continuous work

for 5 or more years.

lii.Unused leave will not be carried forward to the
following year. Instead, any remaining
leave balance will be reimbursed as

MEDICAL LEAVE cash at the end of each year.

i. 14days forevery 12 months of continuous work * Request at least one week in advance
for1-2years; and

ii. 18 days for every 12 months of continuous work
for 2 - 5 years; and

iii.22days for every 12 months of continuous work
for 5 or more years.

* Notify supervisor promptly; A EMERGENCY LEAVE

* submit Medical Certificate within 2-3 working days upon return.

Q

provide proof (hospital slips, police reports, etc.)
within 3 days.

HOSPITALIZATION LEAVE

up to 60 days (including medical leave)

* with a medical certificate

@ CNYLEAVE

MATERNITY LEAVE DAY1&2 : Public Holiday

98 consecutive days DAY3-7 : Annual Leave OR Additional Leave tak
(eligible after employee has worked at least 90 days before delivery) Wﬂrg: trgg‘tv(fd as Unplali%nLaeave: veraren
* for female employees with medical proof DAY 8 . Back to Work

* staff are allowed resume work before Day 8,

PATERNITY LEAVE depending on tasks timeline and workload.

7 consecutive days
(eligible after employee has worked at least 12 months)

* providing false or misleading information to obtain
employment or a leave of absence is strictly prohibited
and will result in disciplinary action.



RULES & REGULATIONS

1

WORKPLACE ETIQUETTE

- Remove shoes upon entry; store properly

- POWER OFF devices & lights when not in use
- Respect and care for all company equipment
- Maintain a smart, presentable appearance

- Keep your workspace clean and organized

-l

WORKPLACE CONDUCT

- No alcohol or prohibited substances at work

- Use ONLY ONE EARPHONE during working hours
- Restricted areas require authorization

- Keep phones on silent during meetings

®

WORKING HOURS

- Intern / Probation / Executor / Contributor / Talent
= 10:00am - 7:00pm / 11:00am - 8:00pm

- Game Changer & Visionary
= Start between 10:00am - 1:00pm (end time adjusted accordingly)

LUNCH HOUR

- Lunch window : 1:00pm - 3:00pm
- Standard duration : 1 hour

- Ifexceeding 1hour  :additional time must be replaced
after working hours (same day)

- Return to office : NO LATER THAN 3:00PM

This ensures smooth daily operations and proper coordination for
meetings and team activities



RULES & REGULATIONS

O

HEALTH & SAFETY

- Self-test if unwell (COVID-19 / influenza)
- Do not report to work if symptomatic or positive
- TEST BEFORE RETURNING FROM TRAVEL

%

OPERATIONS & ACCOUNTABILITY

- Log all appointments & leave in TimeTree

- Annual Leave: Apply at least 1 week in advance

- Medical Leave: Inform supervisor & provide valid MC within 3 days

- All approvals are subject to management discretion h

INTEGRITY

- Misuse of company systems or false information will
result in disciplinary action

ACCESS & SECURITY

- DO NOT OPEN DOORS for unauthorized visitors &
- Verify all appointments before granting access V4

- Inform supervisor for unplanned visitors FOOD POLICY

- Beef and beef-based products are NOT PERMITTED IN OFFICE



SUPPLI

1]
-
WD

SAYMENT TERMS

VENDOR PAYMENT

If vendor submit a payment request on any day from Monday to Sunday,
the payment will be processed and released on the Friday of the
following week. Need to be verify by QS.

OVERSEAS VENDOR PAYMENT

PBA: CUT OFF DAILY 2PM ALIPAY: CUT OFF DAILY 2PM

<10K - 1-2 working days <10K - 1-2 working days
>10K - 2-3 working days >10K - 2-3 working days
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